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Welcome 
to Comploy

www.comployhr.com

Wh a t  Are  We
All Ab o u t ?
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Tailored Solutions

Commercial Insurance 
Availability

Your business gets a committed 
expert who understands your 
unique needs and provides 
consistent, personalized service.

We’re expanding rapidly —bringing 
fresh innovation, expanded 

resources, and long -term stability 
to every client partnership.

Gain access to Fortune 500 -level 
benefits through our Anthem 

master plan —designed to attract 
and retain top talent.

From payroll to compliance, we 
tailor our services to fit your 
business —not the other way 
around.

Protect your business with flexible 
coverage options —available 

directly through Comploy.

An iSolved Network Partner

In -House Support with 
Leading Technology

As a trusted iSolved partner, we 
bring top -tier technology and 
infrastructure to your HR and 
payroll systems.

Our team uses cutting -edge platforms 
to deliver seamless, human -centered 

support without outsourcing.

Dedicated Tax Support
Our in -house tax professionals 
ensure accuracy, compliance, and 
peace of mind all year long.



What Do We Do?



Advantages of a PEO 

1. Shared Liability
There's a common misconception that co -employment forces employers to cede ownership of their business to the PEO. In 
actuality, the PEO model keeps ownership in the employer's hands while we handle various HR -related tasks. In doing so, we 
assume liability for compliance concerns related to tax payments, payroll, and more.

2. Access Master Benefits
Rather than shopping benefit plans independently or relying on group plans, you gain access to Comploy's master benefits. 
These high -quality, cost -effective health plans are available to your employees, along with dental, vision, and various retireme nt 
options. In addition to acting as the broker, we also handle the administrative side, manage enrollment, handle claims, and 
oversee other aspects of plan administration.

3. Access Master Insurance
In addition to improved benefits, we grant you access to our master workers' compensation and stop gap coverage. This further  
limits your liability while ensuring your workers are protected and taken care of in the event of an accident.



Expense Management

Su b m it , o ve rse e , a p p ro ve , a n d  
re p o rt  o n  e xp e n se  e n t rie s b y 
p u rp o se , d e p a rt m e n t , a n d  
o t h e r ca t e g o rie s 

Be n e fit s Ad m in

Se lf-se rvice  e n ro llm e n t , 
b u ilt -in  ACA a n d  COBRA 
t o o ls, e le c t io n  re p o rt in g , 
a n d  m o re

LMS

Acce ss 150 + co u rse s 
w it h  va rio u s le a rn in g  
p a t h s o r cu st o m ize  yo u r 
o w n  cu rricu lu m

Ap p lica n t  Tra ckin g

At t ra c t  q u a lit y ca n d id a t e s, 
a u t o m a t e  co m m u n ica t io n s, 
sim p lify sco rin g , a n d  
in t e g ra t e  w it h  o n b o a rd in g

Pa yro ll & Ta x

Pro ce ss p a yro ll q u ickly w it h  
t h e  p e rfe c t  co m b in a t io n  o f 
se a m le ss t e ch n o lo g y a n d  
re lia b le  su p p o rt

HR Ma n a g e m e n t

Em p o w e r yo u r HR t e a m  
w it h  t o o ls & t e ch n o lo g y 
t o  st a y co m p lia n t  a n d  
m a n a g e  yo u r w o rkfo rce

Pe rfo rm a n ce  Re vie w sSh a re  & Pe rfo rm

Bu ilt -in  e m p lo ye e  
re co g n it io n  a n d  m u lt i-
d ire c t io n a l co m m u n ica t io n  
t o  b u ild  co m p a n y cu lt u re

Asse t  Ma n a g e m e n t

Ke e p  t ra ck o f co m p a n y 
p ro p e rt y, t e ch n o lo g y, 
a n d  a cce ss ca rd s g ive n  
t o  e m p lo ye e s

Tra ck cu rre n t  p e rfo rm a n ce , 
id e n t ify g o a ls, a n d  re co g n ize   
a cco m p lish m e n t s t h ro u g h  
p e rfo rm a n ce  re vie w s 

Ce rt ific a t ion s & Skills

Au t o m a t e  re m in d e rs fo r 
ca n n a b is-sp e c ific  
ce rt ifica t io n s

Dig it a l Filin g  Ca b in e t

Ke e p  a ll e m p loye e  d a t a , 
fo rm s, a n d  sig n e d  
a ckn ow le d g e m e n t s in  a n  
o rg a n ize d  d ig it a l fo ld e r

Sch e d u lin g

Sch e d u le  b y e m p lo ye e  o r 
sh ift , in t e g ra t e  w it h  t im e  
t ra ckin g , a n d  sim p lify 
sh ift  sw a p p in g

Ele c t ron ic  On b oa rd in g

St re a m lin e  co lle c t ion  o f 
n e w  h ire  in fo rm a t io n  a n d  
e lim in a t e  p a p e r fo rm s

Tim e  Tra ckin g

Ma n a g e  PTO, p u n ch -in s, 
o ve rt im e , g e o fe n c in g , 
a n d  m o re  t o  e n su re  
a ccu ra t e  p a yro ll 

Platform Capabilities



The Impact of HR Partnerships

Businesses grow up to 
9% faster with expert HR 

partnerships.

Businesses are 50% less likely 
to fail with expert HR support.

Save an average of 27% 
on HR administration 

costs.

Turnover rates drop by up 
to 14% with tailored HR 

solutions.



What  Does  a  Partnership  With  Comploy  Look  Like?

1. Preferred Pricing
Existing clients receive a discount from Comploy

2. Dedicated Account Manager
Every client is equipped with a dedicated account manager so you have one trustworthy point of 
contact

3. Seamless Experience
We provide a seamless experience to all customers with unbeatable service across payroll, HR, 
insurance, and benefits

4. Referred Client Updates
Always have insight into your referred clients with streamlined reporting from the Comploy team

5. Partner Marketing Opportunities
Team up for blogs, newsletters, and other co -marketing initiatives



Comploy  Partnership  Example

**Note : Typical  referral  agreement  10% of  collected  fees  per  year  for  3 years .**

7 Leads per banker per year

Current conversion rate 32%

Estimated value: $165k Yr1 / $500k Y3



CHALLENGE SOLUTION

Navigating Regulations Simplified HR Policies for Compliance

Balancing Costs While Scaling Operations Scalable, cost-effective HR solutions 

Managing Payroll and Employee Benefits Streamlined payroll and benefits administration

Workforce Retention Competitive Benefits & Strategic Hiring

Compliant Industry Solutions Strategic Partnerships 

ADDRESSING KEY ISSUES 
CANNABIS EMPLOYERS FACE



Growing our Presence

New Office Location
30 0 1 Brig h t o n  Blvd . 
De n ve r, Co lo ra d o  

A Commitment to Service

Ne w  Office !



Thank You!
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